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Job Bulletin

COUNTY OF SONOMA (CA)
INVITES APPLICATIONS FOR THE POSITION OF:

Public Defender Investigator I
An Equal Opportunity Employer
SALARY
$39.30 - $47.78 Hourly

$3,154.76 - $3,835.48 Biweekly $6,835.32 - $8,310.22 Monthly
$82,023.82 - $99,722.59 Annually

OPENING DATE: 04/26/21
CLOSING DATE: 05/10/21
THE POSITION

The Public Defender's Office is looking for a dedicated and passionate investigator to join
their team. English/Spanish Bilingual skills are highly desired!
Starting salary up to $47.78/hourly ($99,722/yearly), plus a cash allowance of approximately
$200/month*

Do you have experience in the field of criminal defense investigation, and:
The ability to manage an active caseload in a timely and efficient manner
Excellent written and verbal communication skills
If you answered yes, take your Investigator career to the next level and become a Public
Defender Investigator I!
As a Public Defender Investigator I you will investigate criminal and some civil cases, interview
clients, witnesses, law enforcement officers, and other persons who may provide pertinent
information to a case. You will also:
Review case materials, including police reports, photos, and recorded statements
Examine various records and documents related to alleged crimes or civil wrongs
Visit scenes of alleged crimes to ascertain and evaluate physical, material, and
environmental factors relevant to case investigations
Act as a liaison between the Public Defender's Office, clients, and governmental agencies
Investigate cases referred to the Public Defender's Office
The ideal candidate will possess:
Experience in the field of criminal defense investigation
The ability to manage an active caseload in a timely and efficient manner
https://agency.governmentjobs.com/sonoma/job_bulletin.cfm?JobID=3025364

1/6

4/26/2021

Job Bulletin

Excellent written and verbal communication skills
English/Spanish bilingual skills are highly desirable
What We Offer
Working at the County of Sonoma offers expansive opportunities for growth and development, the
ability to be a part of a challenging and rewarding work environment, and the satisfaction of
knowing you're working to better our communities. You can also look forward to excellent benefits*
including:
An annual Staff Development/Wellness Benefit allowance up to $850 and ongoing
education/training opportunities
Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating
holiday hours per year
Significant portion of health care premiums paid by the County and access to several health
plan options
County contribution to a Health Reimbursement Arrangement to help fund post-retirement
employee health insurance/benefits
Retirement fully integrated with Social Security
May be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of
County employment
Eligibility for a salary increase after 1,040 hours (6 months when working full-time) for good
work performance; eligibility for a salary increase for good performance every year
thereafter, until reaching the top of the salary range
With time and good performance, the opportunity for advancement to Public Defender
Investigator II ($114,019 /yearly)
Public Defender's Office
The Public Defender has the mandated responsibility of defending any person who is not
financially able to employ counsel and who is charged with the commission of any contempt or
offense triable in the superior or municipal courts. The Public Defender also represents qualified
individuals in probate and welfare proceedings and may represent any person who is not
financially able to employ counsel in proceedings relating to the nature or conditions of detention
prior to adjudication.
*Salary is negotiable within the established range. Benefits described herein do not represent a
contract and may be changed without notice. Additional information can found in the
Memorandum of Understanding between The County of Sonoma and SCPDIA, Unit 55 and 56,
2018 - 2019. The employment list established from this recruitment may also be used to fill future
full-time, part-time, or extra-help positions as they occur during the active status of this
list. County employees who wish to be considered for future vacancies should consider
applying to this recruitment.
APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE
COMPLETED.
MINIMUM QUALIFICATIONS

Education and Experience: Education and experience that would provide the knowledge and
ability.
License: Possession of a valid driver's license at the appropriate level including necessary special
endorsements, as required by the State of California to perform the essential job functions of the
position.
https://agency.governmentjobs.com/sonoma/job_bulletin.cfm?JobID=3025364
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KNOWLEDGE, SKILLS, AND ABILITIES

Working knowledge of: investigative techniques; interviewing principles and techniques; the
principles of identification, preservation and presentation of evidence; civil and criminal law; the
English language; its usage, syntax and grammatical structure; the legal rights of citizens as
pertains to the judicial process.
Some knowledge of: legal procedures and rules of evidence; criminal and civil law; financial
record keeping.
Ability to: conduct effective field investigations; establish and maintain effective working
relationships with the general public and staff; prepare basic factual reports in both written and oral
formats.
SELECTION PROCEDURE & SOME HELPFUL TIPS WHEN APPLYING

Your application information and your responses to the supplemental questions are
evaluated and taken into consideration throughout the entire selection process.
You should list all employers and positions held within the last ten years in the work history
section of your application. Be as thorough as possible when responding to the
supplemental questions.
You may include history beyond ten years if related to the position for which you are
applying. If you held multiple positions with one employer, list out each position separately.
Failure to follow these instructions may impact your competitiveness in this process or may
result in disqualification.
Please visit Getting a Job with the County of Sonoma to review more detailed information about
the application, examination, and department selection processes.
APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE
COMPLETED.
Responses to supplemental questions will be scored using position-specific criteria.
Please provide specific and detailed responses of a reasonable length to allow for
thorough assessment of your qualifications. Responses which state "See Resume" or "See
Application" may be considered insufficient and therefore may not be scored.
The selection procedure will consist of the following examination:
An Application & Supplemental Questionnaire Appraisal Examination(weight 100%) will be
conducted to evaluate each applicant's application and supplemental questionnaire for satisfaction
of minimum qualifications (pass/not pass); and for educational coursework, training, experience,
knowledge, and abilities which relate to this position. Each applicant will be evaluated based on
the following criteria:
Relevance of work history, related experience, and achieved level of education and/or
training as described in the application and responses to the supplemental questions.
Candidates demonstrating possession of the minimum qualifications will be placed on an
employment list in order of most qualified to least qualified based on the achieved score received
in the Application & Supplemental Questionnaire Appraisal Examination. Scores may be adjusted
based on such factors as number of candidates, anticipated vacancies, past practice, and natural
breaks in the scores achieved by this group of candidates.
ADDITIONAL INFORMATION
It is the policy of law enforcement and legal offices and departments, in the County of Sonoma,
that that job candidates complete a thorough background investigation process prior to
https://agency.governmentjobs.com/sonoma/job_bulletin.cfm?JobID=3025364
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employment. This policy is imperative in order to keep the department’s employees and the public
safe, and to maintain high standards in the law enforcement community. Candidates referred to
departments for a selection interview are typically required to sign authorization and release forms
enabling such an investigation. Failure to sign prescribed forms will result in the candidate not
being considered further for that vacancy. Reference information will not be made available to
applicants.
The background investigation will include a thorough assessment of a candidate’s personal,
employment, educational, criminal, and credit history. The investigation may include, but is not
necessarily limited to: use of prescription and/or other drugs, reports from former employers,
friends, family members, educational institutions, law enforcement agencies, credit reports, court
reports, public records search, and/or other relevant sources. Candidates must be honest and
forthcoming about information that may arise during the background process. Deception during
any portion of this process is grounds for disqualification, even after employment.
Depending on the assignment, candidates may be required to take a pre-employment medical
examination and may be required to take a polygraph examination. All candidates for law
enforcement positions are required to undergo drug testing as part of the selection process.
Additionally, candidates may be required to take a pre-employment psychological and physical
abilities examination. The results of these examinations and the background investigation shall be
confidential and shall not be available to the candidate for review. Failure to pass the background
investigation will eliminate a candidate from the employment process. You may also review the
Job Classification Screening Schedule to determine the requirements for this position.
Issues that arise during the investigation process will be assessed and judgment and discretion
will be used to determine the employability of the candidate. Where there is evidence of a
candidate’s past use of controlled substances, many factors shall be used to determine the
employability of the individual such as pattern of use, kind of drug used, circumstances of the start
of the drug use, treatment, behavior and attitude since discontinuance, etc. Please note that a
history of using controlled substances does not result in automatic disqualification from the
selection process. Prior to disqualifying any candidate whose profile falls within the provisions of
the policy, the candidate shall be given the opportunity to present any and all evidence of
mitigating facts which the candidate feels should be considered by the hiring authority.
HOW TO APPLY
Applications are accepted on-line at: www.yourpath2sonomacounty.org. Paper applications may
be submitted by person, fax (707-565-3770), email, or through the mail. All applications and
appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the
time and date specified on the first page of this job announcement. Applications received after the
recruitment closes will not be accepted.
The County of Sonoma prioritizes and is committed to continuously providing a workplace where
equal employment opportunity is afforded to all people. Please view the County's Equal
Employment Opportunity Policy for further information.
HR Analyst: MN
HR Technician: RR
APPLICATIONS MAY BE OBTAINED AND FILED ONLINE AT:
http://www.yourpath2sonomacounty.org
OR
575 Administration Drive, Suite 116B,
Santa Rosa, CA 95403

EXAM #21/04-4193-O
PUBLIC DEFENDER INVESTIGATOR I
MN

Public Defender Investigator I Supplemental Questionnaire
* 1. How did you first learn about this opportunity?
California Defense Investigators Association (CDIA)
https://agency.governmentjobs.com/sonoma/job_bulletin.cfm?JobID=3025364
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CalJobs
CareerBuilder
Careers in Government
College or University
Craigslist
Craigslist Mendocino
DiversityJobs.com
Employee of Sonoma County
Facebook
Glassdoor
GovernmentJobs.com
Hispanic Chamber of Commerce of Sonoma County
Indeed
Job Fair
Jobs Available
La Voz
Latino Service Providers
Los Cien
Minority Organization or Group
Monster
Press Democrat
sonoma-county.org/www.yourpath2sonomacounty.org
Sonoma County Human Resources Office
Sonoma County Job Line
Twitter
Veterans Services Office
Other Internet Site
Other Publication
* 2. Please indicate if you would also be interested in part-time or extra-help positions
(temporary, intermittent, or seasonal employment) should they become available. Extrahelp employees are not eligible for most benefits available to permanent employees.
Candidates hired for extra-help positions remain eligible for full or part-time vacancies as
they occur during the active status of this list. Check all that apply.
Yes, I would also like to be considered for future part-time positions.
Yes, I would also like to be considered for future extra-help positions.
No, I do not wish to be considered for extra-help or part-time positions.
* 3. BILINGUAL ENGLISH/SPANISH SKILLS: If you would like to be considered for a
position that requires bilingual abilities, please indicate the level of your proficiency below.
Candidates must pass a bilingual proficiency examination to be eligible for
positions with bilingual designation.
Yes, I have basic (conversational) English/Spanish bilingual abilities.
Yes, I have fluent (reading, writing, and conversational) English/Spanish bilingual
abilities.
No, I do not have English/Spanish bilingual abilities and/or do not wish to be considered
for a bilingual position.
* 4. Please describe the criminal, civil, juvenile, or other type of investigative work you have
performed or conducted, and/or any other experience you have that is relevant to the
position of Public Defender Investigator I. Include your job title(s), the name of your
employer(s), dates employed (mo/yr to mo/yr), and a brief description of your duties.

* 5. Please provide a detailed description of a field investigation you conducted that was
particularly interesting, complicated, or difficult, which demonstrates your initiative,
resourcefulness, and approach to investigations.
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* 6. Please describe your technical expertise related to this position (e.g., fingerprinting, crime
scene processing, firearms, traffic accident reconstruction, etc.), and list your completed
certification(s), and training(s) in these areas.

* Required Question

https://agency.governmentjobs.com/sonoma/job_bulletin.cfm?JobID=3025364
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COUNTY OF SONOMA BENEFITS: GENERAL*
IMPORTANT NOTE: Benefits described herein do not apply to Extra Help positions.
These are some of the excellent benefits the County offers:
Paid Time Off: Competitive vacation and sick leave accruals; 12 paid holidays, and an additional
8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid
Parental Leave after 12 months of County employment.
Health Plan: Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a
County contribution towards the premium (the contribution amount varies by bargaining unit.
For specific details, please refer to the applicable Memorandum of Understanding MOU). A
County contribution to a Health Reimbursement Arrangement is available for some bargaining
units.
Cash Allowance: In addition to monthly salary, a cash allowance of approximately $200 per
month.
Retirement: Fully integrated with Social Security.
IRS 457 Plan: Pre-tax employee contribution up to the IRS annual maximum.
Retiree Medical: County contribution to a Health Reimbursement Arrangement to help fund
post-retirement employee health insurance/benefits.
Plus excellent dental, vision, disability, life insurance, professional development and more.
For answers to specific questions regarding the employment process, more details about benefits
or retirement, please contact Human Resources at 707-565-2331. Additional details about benefit
and compensation packages can be found in the MOUs located at
http://sonomacounty.ca.gov/HR/Employee-Relations/Labor.
For specific information about health and welfare benefits including plan options, coverage, and
premium amounts go to http://sonomacounty.ca.gov/Departments-Agencies/Human-Resources or,
contact the Human Resources’ Risk Management-Benefits Office at benefits@sonoma-county.org
or 707-565-2900.
*IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.

